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irbiter Rejects Macy ‘‘No Raise” Demand, 





wards $2 Increase; Ups Minimum To $39 


All members of Local 1-S who had 30 days or more service on August 15th won a five 
cent an hour wage increase ($2 for a 40-hour week) as Arbitrator George Taylor spurned 


September 5, 1882—exactly 73 years ago, Peter J. McGuire led a 
de of 30,000 men and women in support of labor's demand for the 
hour day. That was the first Labor Day—now a national holiday in 

“honor of those who work and the dignity of productive labor. 


PESIDENT HAILS PROGRESS AS 
ERICA MARKS 73rd LABOR DA Y 


a Labor Day greeting to 
bers of Local 1-S President 
i Kovenetsky said: 
is holiday of labor is a good 
ion on which to take stock 
position—and of where we 
going. 
nty years ago labor and the 
n, while still locked in a great 
» with the consequences of the 
economic collapse our coun- 
ever known, were moving 
lard under the banner of the 
Deal. 
social and economic reforms 
New Deal administrations 
the overwhelming support of 
ople, because those reforms 
ted our need and longing for 
ymic stability and security. 
those days, too, our labor 
ment flourished and grew at a 
rapid rate, while labor’s en- 


emies were silenced under the 
weight of labor’s numerous friends 
in the capitol of our country and 
of most of our states. 

In more recent times labor has 
been preoccupied with fighting de- 
fensively to preserve what had 
been previously won. The Wagner 
Act, the “Magna Carta of Labor” 
was erased and replaced with the 
evil Taft-Hartley Act. 

Seventeen states adopted anti- 
labor “right to work” laws before 
the labor movement set into mo- 
tion the forces that led some legis- 
latures and some governors to op- 
pose similar laws in still more of 
the states. 

The full cry of the anti-red cam- 
paign was heard as Congress en- 
acted the Butler Bill, which gave 
the Attorney General the right to 

(Continued on page 2) 


Macy’s demand that he grant 


Big Registration 
Is Key to Labor 
Victory in 1956 


On Tuesday, September 13th, 
enrolled members of both the Re- 
publican and Democratic parties 
will go to the polls and vote their 
preferences for party candidates in 
the November elections. 

Primary Day is the one oppor- 
tunity rank-and-file registered vot- 
ers have of helping to choose the 
men and women whose names ap- 
pear on the ballot. 

As Primary Day voting this 
year is limited to those who 
registered in 1954, so too will 
the all-important 1956 pri- 
mary contests be limited to 
those who register in 1955. 

In this year of relatively unim- 
portant elections, registration is 
most important to what labor can 
leok forward to in 1956. 

In 1954 some of the arch ene- 
mies of both organized and un- 
organized workers won their seats 
in Congress by the narrowest of 
margins. If enough people had 
been eligible to vote in their party 
primaries it might have been pos- 
sible to knock these labor-haters 
out and deprive them of both the 
backing and the blessings of the 
party machine. 

Naturally, it is the hope of some 
of the back room “king makers” 
in the both parties that only their 
friends will show up at the polls 
on the October 10-14 Registration 
days, so that they alone can name 
the parties’ candidates. 

Just as naturally, it is therefore 
our hope that every eligible person 
will be sure to register this year— 
even though the elections in most 
areas will produce little excitement 
or interest. 

PAC Appeal 

The Local 1-S Political Action 
Committee issued the following ap- 
peal to all Union members: 

“Until we win permanent reg- 
istration for New York residents 
we must all be sure to register 
each year in order to protect our 
right to participate fully in politi- 
cal action. 

“Regardless of which party or 
candidates you might want to sup- 
port you MUST register—not only 
to vote in November, but to have 
a voice in selection of candidates 
next year.” 





no increases at all. The raise is retroactive to Febru 


lst 


or to the date on which 30 days of service was completed, 


whichever is later. 


The increase applies equally to all Union members, in- 
cluding straight commission workers and Saturday-onlies who 
have completed six months on the job. Still to be resolved, 
however, is the application of the increase to those whose 
earnings would be pushed over the maximum by it. 





Outstanding Men 
To Speak at Shop 
StewardMeeting 


CIO’s Regional Director Mi- 
chael Mann and RWDSU’s Presi- 
dent Max Greenberg have been 
invited as guest speakers at the 
all-day conference of Local 1-S 
Shop Stewards to be held at the 
Hotel Martinique on Tuesday, 
September 20th. 

Each of the distinguished lead- 
ers has been asked to speak on a 
specific topic. Brother Mann will 
discuss “The Relationship Between 
Political Action and Economic Ac- 
tion,” and President Greenberg 
will speak on “The Relationship 
Between Coming Labor Unity and 
Recent Trade Union Victories.” 

Another part of the conference 
day will be devoted to factual re- 
ports from President Sam Kov- 
enetsky, Vice Presidents Phil Hoff- 
stein and Bill Atkinson and others 
who play important parts in the 
day-to-day life of Local 1-S. 

The Steward’s major attention 
will be devoted to organizational 
plans having a direct bearing on 
the Union’s readiness to meet the 
company in an all-out fight when 
the contract expires on February 
Ist, 1956. 

It was at the Steward Confer- 
ence of 1952 that preparedness 
plans were drawn which led to 
total mobilization and a_ brief 
strike in the Spring of 1953. A 
similar situation and similar re- 
sponsibility once again faces the 
Union’s department leaders. 

President Kovenetsky’s call for 
100 percent participation in the 
conference said, in part: 

“The company’s decision to open 
on Saturdays through the sum- 
mer and the rumor of a 10 to 7 
schedule are just straws in the 
wind that point to the importance 
of our being thoroughly prepared 
for whatever may lie ahead. 

“I know that you will make 
every effort to be with us and that 
the results will more than justify 


the effort.” 


Professor Taylor specified that 
half of the increase, or two-and- 
a-half-cents an hour, be added to 
the minimum wage and all other 
steps in the contract’s wage pro- 
gression. This act bring the mini- 
mum wage to $39 for a 40-hour 
week. 

While the arbitrator rejected 
Macy’s “hold the line” demand, 
he also turned his back on the 
Union’s suggestion that the pros- 
perous state of the nation’s entire 
economy be borne in mind as he 
decided how much of a raise 
members of Local 1-S should get. 

Instead, he examined Macy’s 
wage standards in relation to 
other New York department stores 
and came to the conclusion that 
two dollars a week was enough 
to maintain the leading position 
1-S’ers have held for years. 


Prosperity in Peacetime 


1-S economist Max Malin pre- 
sented facts and figures which 
showed that the industrial worker’s 
wage increases most sharply 
during war periods or periods of 
heavy defense spending. But, he 
pointed out, it is in a period when 
the emphasis is on the distribution 
of consumer goods that the de- 
partment store worker can reason- 
ably expect to make his greatest 
progress. 

In his opinion, however, Pro- 
fessor Taylor said, “It is neither 
logical or feasibie to award to 
Macy employees a wage increase 
comparable to the largest 1955 
wage settlements in other indus- 
tries on the general ground, empha- 
sized by the union, that the nation 
is presently enjoying business 
prosperity .. .”. 

Then, in answer to Macy’s argu- 
ments, he added, “The arbitrator 
cannot conclude, however, that, 
of all employees of organized de- 
partment stores in New York, the 
Macy employee should forego any 
nee benefits in 1955 because 

ir average wa have | 
been relatively high and 5 
Macy’s ratio of total payrolls to 
sales has long been higher than 


in other stores .. .” 


Other Demands 
The arbitrator was obvi 
(Continued on page 2) 








BRANCH STORE NEWS 


FLATBUSH 


Back on the job after a wonderful European 
trip, and we want to thank Ann Bowen for 
doing such a bang-up job of pinch-hitting for 
oe PROMOTIONS: Betty Sealove, from 
Lingerie to Children’s Department. Lee 
DeMarko, from Checker to Lingerie. Luck to 
both of you . . . Pocahontas Brodie (Stock) is 
welcoming home her husband very shortly, who 
returns from service in Korea . . . More laurels 
for Ann Bowen, who is not only a gifted writer, 
but also a talented pianist, and is appearing for 
igh Falls, N. Y., combining 

Ask Anna Toal (Matron) 
. . Glad to see the 














Rose Nagier 
two weeks at the Club Wickie-Wackie, 
a vacation with tickling the ivories . . . 
what she found in the water during her vacation . 
new faces. Welcome to Flatbush ranks . . . Congratulations to Rita 


Yetman (Closet Shop) on her daughter’s winning a State University 
scholarship in nursing . . . Condolences to Myra Dhver (nee Fields, 
of Records) on the death of her husband in a mid-west air crash. . . 
Also condolences to Margaret Roberts (Men’s Shop) on the death 
of her brother in an automobile crash . . . Happy to see back Clara 
Weissman (Flyer) who has been out ill for too, too long a time... 
MARRIAGE CONGRATULATIONS: Esther Sobel (Coats) on nuptials 
of her daughter. Ann Siegel (Shoes) on altar march of her son, and 
to your reporter, on Lohengrin waltz of her son. Shop Stewards are 
reminded of all-day conference on Tuesday, September 20th at the 
Hotel Martinique . . . Happy to see back Helen Magrath (Children’s) 
after a long ple due to illness . . . A personal note: Our trip to 
Europe has shown us the true meaning of solidarity and the importance 
of our Union—our faith in it, and it in us. 


JAMAICA 


Hi everybody. This is Mary Edwards taking over the job of reporter 
and finding it difficult to settle down and write a column in this 
“egg frying on the sidewalk weather” . . . The population still increases. 
Ann Smith, J4, just completed her baseball team—her NINTH grand- 
child! Staff Sgt. Fred Smith, who worked in the Shoe Department is 
the proud daddy . . . Evelyn Korn, J5, Grandma to twin girls Randi 
and Merri-Jo Jarvis . . . Lucille Martin, J10, happy over the arrival 
of Patricia Ann—a real cutie. Best wishes to all our new little citizens 
. . » Benjamin Tattnall, J15, leaving us after Labor Day to go back 
to that business which there is no business like—Show Business. Good 
luck, Ben . . . Lil Rossman, J8, back from a trip to Switzerland where 
she attended her son’s ordination into the Priesthood . . . Mary, our 
ladies lounge matron whom we all love is still on the sick list. Get well 
soon Mary, we miss you. Bea Pulice feeling better and hopes to be 
back soon ... A few of us had a Bar-B-Que picnic at Mrs. Forhans. 
Hot dogs, corn on the cob and hamburgers with all the trimmin’s. We 
all came back tired, sunburned and happy . . . Edith Polis, J10, back 
from California . . . Edith Mollet back from Canada . . . Clyde Larkin 
back from Maine—and a good time was had by all . . . Veronica 
Meehan, Soda Bar, retiring to await her third visit from the stork . . . 
Glad to see Margaret Bauerenfiend back at the Soda Bar again. Keep 
well, Margaret . . . And that’s the column for this time. You can really 
be a big help, if you will, by keeping me posted on anything of interest 
that happens in your department. ru sure appreciate it! 

White Plains and Parkchester columns had not been 


received at press time and will appear in the October Ist 
issue of the 1-S NEWS. 





Blueprint For Chaos 


AMERICAN advertisers have a duty to use their economic force 
to control newspaper editorial policies. 

That’s the blunt advice the Advertising Federation of America 
received recently from Clarence E. Eldridge, executive vice president 
of Campbell Soup Co. 

Advertisers “have the right,” Eldridge said, “to ask not merely 
whether the medium in question will sell goods . . . but whether, 
while pocketing the advertiser’s money and publishing his advertis- 
ing, it is permitting its editorial writers or its columnists or com- 
mentators to discredit business and business men.” 


Underlining his argument for advertisers’ control of newspaper 
opinion, Eldridge said: 

“We do not propose to be coerced by any phony argument 
about freedom of the press into lending our support, financial or 
moral, to a force which would, if it could, destroy us. 


“Newspapers, magazines and networks are dependent for their 
very existence on the support of readers, listeners and advertisers 
. « . This fact is given implicit recognition in the constant effort 
to find out what readers and listeners want—and to give it to them. 


“Yet there are some publications and some executives of the 
broadcast industry who seem to concede no similar right or interest 
to advertisers. 

“They permit the use in their columns or over their stations 
of material clearly inimical to business and business men, and even 
to the economic system of which the advertiser is a part.” 


The industrialist called upon advertising men “to whom the 
wise diture of billions of dollars has been entrusted” to use 
this influence to be “the most powerful single determinant of the 
future of our country.” 


(From The CIO News) 











(Continued from page 1) 
aware of the fact that Macy’s had 
flatly refused to seriously consider 
the Union’s demands when they 
were submitted last January. 

But he was also aware that in 
another 4 —— = contract 
expires an strength 
of the Union will be brought to 
bear on management in the course 
of the coming negotiations. 

With that in mind he simply 
denied such other demands as 
those which called for a fully 
automatic wage structure and for 
a reduction in hours from 40 to 
35 per week. 

Yardsticks 

Macy’s emphasis on comparison 
of the Local 1-S contract with con- 
ditions in both the organized and 
unorganized « sectors of the de- 
=" store industry—and Ar- 

itrator Taylor’s tacit acceptance 
of those co: isons—threw the 
spotlight on huge job of or- 
ganizing that is now being faced 
up to by practically every section 
of the trade union movement. 

It holds special significance for 
members of Local 1-S whose. pre- 
sident, Sam Kovenetsky, heads the 
department store organizing task 
force as Executive Vice President 
of the Retail, Wholesale and De- 
partment Store Union. 

In that pees J he viewed the 
$2 increase awarded by Professor 
Taylor as “restricted by the gen- 


LABORDAY... 


(Continued from page 1) 
meddle in the internal affairs of 
any union with no more basis than 
the unsupported statement of any 
person desirous of doing harm to 
labor’s organized stren 

And despite the tide of laws 
urged, written and passed by the 
friends of big business, labor has 
again shown its muscle, its ability 
and its determination to fight in 
the best interests of the nation as a 
whole. 

Thus the fight for a decent min- 
imum wage, extended to millions 
of additional workers, has been 
pressed by organized labor—not to 
serve special interests, but to aid in 
the preservation and improvement 
of everybody’s living standards. 

We have joined forces with all 
good Americans in the fight to end 

egation in our nation’s schools. 
We have spoken in defense of 
civil rights for all, and have ex- 
erted our influence against the 
handing over of our country’s nat- 
ural resources to private interests. 

On this Labor Day we are close 
to the realization of a united trade 
union movement. We can feel new 
stirrings as our voices are heard 
more and more clearly through 
the land. 

C1O’s program of “Prosperity in 
Peacetime” is closer than ever. As 
we and other unions press forward 
on the economic front we will have 
an ever firmer grasp on the reali- 
ties of that program. 

As Labor Day was conceived in 
the fight for the eight-hour day, 
so we can celebrate its 73rd an- 
niversary in the fight for a still 
better wage, still shorter hours and 
still greater security! 


HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 


Free of Charge 


at the 


UNION OFFICE 
Every Wednesday 
From 5 to 7 P.M. 














Arbiter Rejects Macy Demand.. 


erally low level of wages prevail- 


ing in t stores as a 
direct of the low level of 
me wee wg 

resident Kovenetsky pointed to 


such basic industries as auto and 
steel, which enjoy almost 100 per- 
cent organization, and stated his 
conviction that “only when the 
department store workers are as 
well organized can we look for- 
ward to similar bargaining 
power.” 

Declaring that “we will do the 
best with what we have in the 
meanwhile”, he indicated that 
plans for an all-out assault on the 
problem are being drawn and 
will soon be made the property 
of all members. 

Progress Noted 

Local 1S and RWDSU Vice 

Py og Phil Hoffstein termed 
increase in pay “‘a step in 
the right direction.” 2 

He termed the arbitrator’s fail- 
ure to place the full $2 award in 
the wage structure and his re- 
jection of the demand for a fully 
automatic wage structure as “most 
important omissions.” 

“However”, added Vice Presi- 
dent Hoffstein, “our contract ex- 
pires in five months, and we intend 
to win at that time the things we 
sought in this arbitration.” 

Vice President Bill Atkinson 
also noted that “some progress 
has been made” as a result of the 
arbitrator’s award. 

He urged all 1-S members to 
bear in mind the fact that the 
Union has set up committees to 
deal in detail with the preparations 
for the contract’s expiration in 


February. He said, “‘our 
strike in May of 1953 was 


sible because every decision thy 
was made was the result of i 
discussion and agreement by thy 


entire membership. 
“This will be 


is concerned with the well-bej 
of the people who work in th 
“Onl th le 
y those people — worki 
together through their Union ail 
hope to effectively win the gains 
which are our goal.” 
The Steps 
The means by which the wide 
variety of problems and strategy 
will be discussed are spelled oyt 
in the series of meetings scheduled 
for Local 1-S members. 
Divisional meetings start on 
September 7th and continue until 
October 17th. 
An all-day Shop Steward con. 
ference will be held on September 


A General Membership Meeting 
is set for October 18th and another 
for January 3rd. 

At each of these steps all mem. 
bers have both the right and the 
responsibility to contribute what 
they can to strengthen their Union 
for the fights which lie ahead. 

Pay Schedule 

The increase awarded by Arbi- 
trator Taylor will be in pay en 
velopes of September 21, 22 and 
23 and retroactive money will be 
paid on November 2, 3 and 4th 
if outstanding questions are re 
solved quickly. 

Arbitration photos on Page 4, 





End of Snafu Brings 1-S 
Polio Program Nearer 


With the return of cool weather 
close at hand and many of the 
doubts and uncertainties surround- 
ing the use of the Salk polio vac- 
cine finally resolved it is expected 
that the Local 1-S inoculation pro- 
gram will soon be able to get 
under-way. 

While no definite date has yet 
been set for the delivery of the 
vaccine to the Local 1-S Associated 
Physicians Medical Group there 
is reason, according to group Di- 
rector Dr. Lawrence Essenson, for 
“optimism that supplies will soon 
be available.” 


Hamstrung 

The Local 1-S program was ini- 
tiated immediately after the results 
of the vaccine’s field trials were 
announced last April 22th. Since 
that time, however, the nationwide 
inoculation program was ham- 
strung by doubts and uncertainties 
that resulted from the government’s 
unwillingness to take responsibility 
for producing and testing the vac- 
cine. 

Terming such a course of action 
“creeping socialism,” the govern- 
ment concerned itself only with the 
establishment of testing proce- 
dures, and consigned the produc- 


tion and distribution of the vac 
cine to private industry, chaos and 
confusion. This was in marked 
contrast to the Canadian goverm- 
ment’s direct production, testi 
and distribution—which en 
them to inoculate all children to 
age 19, without a single mishap. 
Apply Now 

It is hoped that the kinks have 
all been worked out of our domes- 
tic program and that all those who 
will benefit from this medical dis 
covery will have access to it. 

If your children are not eligible 
for inoculation through the school 
program—and if you would like 
them to be inoculated through the 
Local 1-S program (at no more 
than the cost of the vaccine) write 
to: 


INOCULATION 
Local 1-5 

290 Seventh Avenue 
New York 1, N. Y. 


When you write, give the follow: 
ing information: Your name 
staff number; the name, age, grade 
and school of the child or childres 
you want inoculated. j 

As soon as the vaccine is avail 
able you will be notified. 





LOCAL 1 


290 Seventh Avenue 
Ist Vice Pres.: Philip Hoffstein 
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By Vice Presidents 
p and Bill Atkinson 


/N DAYS AND NIGHTS at the end of July and the start of August 
ssrked the end of preparation and the final statement of every argu- 
that could be mustered in support of our Union’s 1955 contract 
nds. Those demands did not spring out of thin air. In one form 
another they had been discussed at divisional and department meet- 


, Hoffstein 






elize 









F 








—Can 

gains Msgs, They were given form by your officers. And they were then 
ought back to the Executive Board and the general membership for 

oe approval before being placed in front of Macy’s. 

‘... These procedures are the very heart of our Union’s strength. Our 

d out (gumocratic methods help make certain that Union decisions -are, in 

sduled [pery sense, the thinking and the property of the membership. 


ail 4§ WE WRITE THIS we do not yet know what Arbitrator Taylor’s 
wrdict is going to be—and yet we know that we, and Macy’s, are bound 
1 con- #§by the terms of that decision, whether it is good, bad or indifferent. 
ember That is why it is so much better to negotiate directly with the 
; smpany—to mobilize our strength and bring it to bear in the ways 
eeting the maximum advantage and gain. But we all know 
nother [pist Will assure us the maximum advantage and gain. bu 
fut for 1955 Macy’s evaded direct negotiations and escaped the re- 
mem- §gonsibility of answering directly to the people who work for them. 
ad the In spite of the fact that the last chapter of our 1955 demands has 
Ba wot yet been written we must now look forward to February lst, when 


d. wr contract expires and Macy’s cannot refuse to talk and allow an 
gbitrator to make up their mind for them. 















3 Bs WE HAVE ALREADY TAKEN A NUMBER of steps essential to 
2 and [Mr reaching maximum strength by the time our contract expires. The 
vill be Miisirman of every Floor Committee and Branch Store Committee is 
7 ° your representative on our Contract Committee. This group has been 


dying the contract to determine where changes are needed, and what 
those changes should be. 

The Vice Chairmen of Floor and Store Committees have been con- 
ituted as your Planning Committee. And they have begun the neces- 
task of preparing for any eventuality—up to and including the 
ibility of a strike. 

A Finance Committee has been working to determine the most 
ddective means of conducting whatever struggle may lie ahead—and 
ey can be expected to make their recommendations in the near future. 
Our Shop Stewards will meet in all-day conference on September 


B vac 


arked 


overn- (9%, and they too will contribute greatly to the mobilization of our 

an strength and resources. 

ren to ee 

“P  BBACK IN THE EARLY FALL OF 1952 much the same steps were 
ken. We foresaw then, as we see now, great difficulties in coming nego- 

; have Biustions. Step by step we worked together to produce the machinery 

—_ hut would enable us to counter-balance Macy’s huge wealth with the 

dis | @ngth of 8,000 firmly united workers. 

At every step of the way the membership had a voice in the making 

ligible @dyital decisions. At Divisional Meetings and at Membership Meet- 

school ig in January and in April final approval was given to the measures 

Dh the pitthad been taken. 

more In May—in the face of Macy’s same arrogant refusal to bargain in 

write (0d faith that they have shown this year—the decision was reached 
go out on strike. The months of preparation and discussion more 
hen paid off when all but ten of our 8,000 members marched shoulder 

b shoulder on the picketline. 

. 

WE ARE ONCE AGAIN AT THAT STAGE of advance prepara- 
ollow- Mion. Even as we do not know what Arbitrator Taylor’s decision will 
e and Mile, we do not know with certainty how Macy’s will conduct themselves 
grade itt months from now. We have had ample indication, however, that 
aay company—as it always has in the past—will put the interests of its 
avail [kholders before the needs of their workers. 

We are preparing—not only to press for new gains—but to vigor- 
— defend all of our existing benefits. The realization of such a 

Mogram rests directly upon the understanding and participation of 
shed ¥man and woman who has a stake in the outcome. 

Because Local 1-S is in every sense of the word YOUR Union, it 

10 mds on you to give the time and energy that may be needed to 

) it strong and make it stronger. Your officers and all your com- 

| ittees will do their share. But the end result of their work will be 
= sions which only you can carry out. 

“a WAGES—YOUR HOURS—YOUR WORKING CON- 

IONS are the stake in the battle which lies ahead. 

N.Y “OUR PARTICIPATION can help assure victory. When help is 





nswer your Union’s call! 












Neglect of Union Joh Questionnaire 


May Mean Lost Chance at Promotion: 


Union records show that there 
are many members who have not 
yet filled out and returned the 
Local 1-S Better Job Questionnaire. 

The questionnaire is the only in- 
formation on which the Union can 
name candidates for promotional 
jobs as they open up, since such 
data as acquired skills and job 


preference appear nowhere else in 
the Local 1-5 records. 

The Union’s officers have found 
that a strict listing of job candi- 
dates by seniority does not an- 
swer the problem, since individ- 
uals often are interested in specific 
promotions and prefer waiting for 


em. 
Both Vice Presidents Phil Hoff- 





NAACP BacksCI0-AFL Merger; Sees 
NewWeaponAgainstDiscrimination 


Endorsement of the merger 
agreement between the CIO and 
AFL was voted at the annual con- 
vention of the National Associa- 
tion for the Advancement of Col- 
ored People. 

“The NAACP believes that a 
strong and united labor movement 
represents a powerful weapon in 
the struggle to end racial discrim- 
ination in the training and employ- 
ment of Negro workers,” the reso- 
lution on labor and industry said. 

“‘We also call on the new federa- 
tion to launch an intensive drive to 
organize the unorganized workers 
in the South especially. We note 
with gratification that the recom- 
mendations of the AFL-CIO Joint 
Merger Committee contain as a 
principle of merger . . . a clear and 
forthright statement recognizing 
the equal status of all minority 
groups in the new federation.” 

The convention authorized the 
NAACP to work with the merged 
federation and to use all legitimate 
means necessary to bring about a 
complete elimination of segrega- 
tion based on race and color in the 
trade union movement. 

Winning of the guaranteed an- 
nual wage plan by the CIO Auto 
Workers headed by President 
Walter P. Reuther, an NAACP 
national board member, was com- 
mended in the resolution. 

“Negro workers and the en- 
tire N community have 
directly benefitted from vic- 


tories won by organized labor 
and the NAACP vigorously 
supports the purposes of or- 
ganized labor, including the 
union shop, in unions with 
open membership and non- 
discrimination policies,” it 
declared. 


Conversational 
French Class Is 
Planned by Union 


In response to many requests, 
French-speaking members of Local 
1-S have volunteered to teach a 
series of classes in conversational 
French for all interested members. 

The volunteer instructors sug- 
gest that a basic working knowl- 
edge of the language would be 
most desirable for the first class. 
A second class, for beginners, 
might be set up after the first is 
underway. 

Classes will be held on Wednes- 
day evenings from 6:30 P.M. until 
8 P.M. If you are interested, send 
a postcard, giving your name, staff 
number and home address, to: 


Local 1-S, RWDSU, CIO 
Language Class 
290 Seventh Avenue 
New York 1, New York 
You will be notified by mail of 
the date of the first class. 





stein and Bill Atkinson cautioned, 
however, that “many people believe 
they can reach their goal in one 
long jump and mistakenly sit and 
wait for their dream job to be of- 
fered to them. 


“The fact is,” the officers stated, 
“that those who have told the em- 
ployment office that they are in- 
terested in any better job are the 
ones who keep moving upward. It 
is the series of small moves that 
lead to the big one. 

“If you are one of the many 
who has filled out a Macy employ- 
ment office form and limited your- 
self to only one kind of promotion 
it would be wise for you to go 
back and tell them you will be in- 
terested in any and all promotional 
opportunities. 

“If you are also one of the many 
who has not yet filled out a Local 
1-S Better Job Questionnaire, do 
it now and help your Union pro- 
tect your right to better jobs as 
you become eligible for them!” 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to — your Health Plan 
coverage on a direct t basis 
YOU MUST see ie Lae 1S 
Health Plan Consultant at the 
Union office. 

You are covered by The Health 
Plan only until the end of the 
month in which you leave the 
store, and have another 30 days 
within which to arrange for your 
direct payments. 

If you, or a member of your 
family covered by the Health Plan 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect your 
family — protect your benefits. Be 
sure to come to the Union office 
on time. 
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FOURTH FLOOR SOFTBALL TEAM PRESENTED WITH 


1955 HERALD SQUARE CHAMPIONSHIP TROPHIES 


In acknowledgment of their win- 
ning ways and team spirit, Presi- 
dent Sam Kovenetsky crowned the 
4th Floor softball team of 1955 
and presented each of the team’s 
players with a trophy inscribed to 
that effect. 

Before the last game of the ab- 
breviated season got under way 
the 4th Floor and 8th Floor teams 
were deadlocked. Each had won 


five games and lost two. Like real 
champs, the 4th Floor outfit came 


through the “sudden death” final 
game with an 11 to 8 win. 

In handing each player his win- 
ner’s trophy, President Kovenetsky 
extended his congratulations and 
expressed the hope that “next year 


we might have still more teams 
in the 1-S League.” 
“This is the first time,” he said, 


“that our Union has been able to 
put enough teams on the field to 

up our own league, and 
every man who played is a credit 
to our organization.” 


The President urged the team 





captains to meet during the winter 
months in an effort to work out a 
playing schedule that would re- 
solve the problems that led to the 
Branch Stores’ inability to compete. 

The newly crowned champions 


are: J h Ballone, Jordan Bur- 
russ, h Campbell, Ronald 
Douglas, Toon Edwards, Gerald 


Hackney, Ernest Keith, Merley 
Paulin, John Porello, James Rob- 
inson, Mort Tenenbaum, Gerald 
Troyanis and Robert Yarbrough. 
Merley Paulin was the team’s play- 
er-manager. 
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OFFICIAL NOTICE 
Divisional Meeting Scheduy 


This is the only official notice in Article IX, Section 4 g 
to be given for Divisional Meetings Local 1-S Constitution. 
for all members including Satur- Absence excuses maul 
day-onlies and Fractionals. with your Shop Steward 
Adinission will be by 1955 ¢., days before or aftes 
Union card. An unexcused absence, heduled date of your a 
will be liable to a $2 assessment to 7 
the Welfare Fund as provided for BE SURE TO ATTEND 
DATE 
Wed. Sept. 7 
Wed. Sept. 7 
Wed. Sept. 7 


Thurs. Sept.8 6 
Fri. Sept. 9 = 55 
Fri. Sept. 9 6 
Fri. Sept. 9 6: 
6 
0 
6 


GROUP 
Packing 
ASD (PT) 
"ila: same = Comparison, 
cts behind their demands. ea aen 
%, Sth FL (FT) 
MTE 
Beauty Salon 
Alt & Repair 


PLACE 
Auditorium 
Georgian Km, Hy 
Martinique 
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Auditorium 
Auditorium 
Auditorium 
Conference Reg 
Auditorium 
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Sat. Sept. 10 
Mon. Sept. 12 1 
& 


Auditorium 
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Local 1-S lawyer Asher Schwartz makes a point before Arbitrator Taylor. Macy's brass listens intently. 





President Urges Ban on Hospitals 
Gouging Patients in Need of Blood 


“If the people and the papers of 
the city would throw the spotlight 
on hospitals guilty of charging ex- 
orbitant fees for blood this vicious 
practise would soon cease,” de- 
clared President Sam Kovenetsky. 

Particularly angered over a re- 
cent instance of gouging by the 
Beth David Hospital in Manhat- 
tan, the 1-S President urged all 
union members to select, wherever 


ible, hospitals other than those 
listed 


While many hospitals take un- 
fair advantage of a situation and 
demand that each pint of blood 
they use be replaced by two pints, 
a member of our Union had the 
bad fortune to find himself in the 
Beth David Hospital which, he 
(and we) learned extorts three 
pints for each that they use, Pres- 
ident Kovenetsky declared. 

This member needed six ~ 
of blood. Six were replaced by 
our Blook Bank (which cannot 
under Red Cross regulations re- 
lace on more than a one-for-one 

is). An additional six volunteer 
donors from the Receiving De- 
partment rolled up their sleeves. 
And then the member was billed 
for another six pints at $35 a pint! 

Local 1-S has advised this mem- 





If you... 

your husband 

or wife... 

or children 

under 18... 
or parents (if you’re single) 

NEED BLOOD 
FROM THE BLOOD BANK 
all you have to do is 


CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 











ber not to pay the bill, and is pre- 
pared to give him all possible 
backing if the hospital wants to 
fight for their blood money. 

In attempting to explain their 
policy to Local 1-5, hospital au- 
thorities stated that they accept 
Red Cross blood at the equivalent 
of $15 per pint. Blood coming 
from other sources, such as the 
Blood Transfusion Association, is 
valued at $7.50 per pint. 

Under such arrangement, pa- 
tients without access to the Red 
Cross Blood Program could ac- 
tually find themselves paying a 
flat rate of $35 for each pint they 
need, or replacing it with blood 
figured at $7.50 a pint, or more 
than four pints for each one they 


use. 

Said President Kovenetsky, 
“Since these institutions are not 
breaking the law they can only be 
brought to account by feeling the 
weight of public opinion and by 
being made to feel the pinch of 
boycott. This is our only weapon! 

The following hospitals require 
replacement or payment for blood 
on the basis of at least two pints 
for each pint given. In all cases 
the hospitals will get only one pint 
from the Blood Bank for each one 
given and will ask for a minimum 
of one pint (or its cash equivalent) 

In order to establish the 
best possible Blood Bank cred- 
it at these hospitals, if they 
eannot he avoided, members 
being admitted should notify 
the Union in advance so that 
blood will be made available 
in case it is needed. 


Clip this list and paste it in 
your Local 1-S Health Plan book. 


AMITYVILLE 

Brunswick General Hospital 
Nassau-Suffulk General Hospital 
BAY SHORE 

South Side Hospital 


BROOKLYN 

Beth El Hospital 

Peck Memorial Hospital 
Methodist Hospital 
Midwood Hospital 

St. Catherine’s’ Hospital 

St. Catherine’s Maternity Hospital 
Caledonia Hospital 
Victory Memorial Hospital 
HEMPSTEAD 
Meadowbrook Hospital 
JAMAICA 

Jamaica Hospital 

Mary Immaculate Hospital 
Queens Memorial Hospital 
FLUSHING 

Parsons Hospital 
HUNTINGTON 
Huntington Hospital 
LONG BEACH 

Long Beach Memorial Hospital 
LONG ISLAND CITY 

St. John’s Hospital 
MANHASSET 

Manhasset Medical Center 
North Shore Hospital 
NASSAU 

Nassau-Mineola Hospital 
Nassau-Suffolk Hospital 
PORT JEFFERSON 
John T. Mather Memorial Hospital 
Rockaway Beach Hospital 
ROCKVILLE CENTER 
Mercy Hospital 

ROSLYN 

Roslyn Park Hospital 
MANHATTAN 

Lutheran Hospital 

Flower & Fifth Avenue Hospitals 
BRONX 

Montefiore 


The Westchester County Medi- 
cal Society and hospitals do not 
recognize the Red Cross Blood 
Program. 

New Jersey hospitals do not 
always accept blood replacement 
on a one-for-one basis, but gen- 
erally a satisfactory arrangement 
can be worked out. 


6th Fl. (PT-FT)* Tues. Sept. 13 


Basement (PT) 
Basement (FT) 


Wed. Sept. 14 
Wed. Sept. 14 


Flatbush 
Jamaica 

8th FL (PT) 

8th Fl. (FT) 
3rd Fl. (PT-FT)* 
DA 


Wed. Sept. 14 
Thurs. Sept 15 
Tues. Sept. 20 
Tues. Sept. 20 
Wed. Sept 21 
Wed. Sept. 21 


Fri. Sept. 23 


Receiving (PT-FT) 
Wed. Sept. 28 


7th Fl. (PT-FT)* 


Controllers 

4th Fl. (PT) 

4th Fl. (FT) 
Food Dept. (PT) 
Food Dept. (FT) 
Parkchester 
White Plains 
Main Fl. (PT) 
Main Fl. (FT) 
Suppl 

2nd Fl. (PT) 
2nd Fl. (FT) 
Oth Fl. (PT-FT) 
Housekeeping 


Wed. Sept. 28 
Fri. Sept. 30 
Fri. Sept. 30 
Fri. Sept 30 
Fri. Sept. 30 
Fri. Oct. 7 
Mon. Oct. 10 
Tues. Oct. 11 
Tues. Oct. 11 
Tues. Oct. 11 
Wed. Oct. 12 
Wed. Oct. 12 
Fri. Oct. 14 
Tues. Oct. 18 
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(PT)—Part Time, (FT)—Full Time 
Asterisk (*) denotes combined PT-FT meeting for purpose of 


a Floor Committee representative. 


Auditorium 
Auditorium 
Auditorium 
Astor 

Grace Church 
Auditorium 
Auditorium 
Auditorium : 
Gold Rm. Hotel 
Martinique 
Auditorium 
Gold Room, 
Martinique 
Auditorium 
Auditorium 
Auditorium 
Conference Rog 
Conference Room 
Chester House | 
Roma A.C. © 
Auditorium 
Auditorium | 
Conference Room 
Auditorium 
Auditorium 
Auditorium 
Auditorium 


All meetings, except those of the Branch Stores and those design 


for the Hotel Martinique (32nd Street & Bway) are to be held at@ 


Union office, 290 Seventh Avenue. 
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PERSONALS 


WANTED—2 or 3 room apartment, unfurnished in Manhattan. 
to $65. Please call EN 2-2314 after 7 P.M. 


Personal ads for the Local 1-S NEWS must be received at the 
office by the lst or 15th day of each month. Ads received on the i 
will appear in the issue dated the 15th. Those received on the 15th 
appear in the issue dated the Ist of the following month. This is o} 
as a service to members of Local 1-S and there is no charge for pe 


ads. 





upon request. 


the Union Office—WA 4-4540. 





MEDICAL PLAN—For the name and address of the doc! 
dentist, optometrist or podiatrist nearest you CALL the Unie 
Office—WA 4-4540 or Associated Physicians Medical Group= 
BU 8-4210 (Night or Day}. Complete schedule of fees ava 


BLOOD BANK—If you need blood from the Blood Bank 
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